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ABSTRACT

Women form a significant proportion of this workrdée in India. The key strategy for women’s empoweann
and gender equality is to combine policy and instins at the local level. The aim of skill devetognt, particularly in
case of women, is not merely to prepare them fbs,jdut also to improve the performance of womemkers by
enhancing the quality of work in which they are &ged. There are few major challenges, which nedxst taddressed for
building a conducive ecosystem, of skill developtnfm the women workforce. It is argues that thepemerment
practice has to go beyond its focus on women talgeiWomen are seriously underrepresented in matypations, thus,
policies are needed to fight exclusions in the lebroarket by reducing the incidence of discrimimgtoractices. With this
background, it is important to ensure women empoweat through skill development in the developmeaigpammes

and thereby strive to have a conducing atmosploerhéir effective participation.
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INTRODUCTION

Women have shown their capacity to play a majog lelcommunity development. Women empowerment sefer
to increase and improving the social, economicitipal and legal strength of women so that womes fight to make
decision of their own for their personal benefiisveell as society. Women empowerment is very ingras most of the
proportion of the world’s women population is undoyed and underemployed. They are equally compeietailigent
and talented as men and empowering them will ndy benefit her individually but to the whole worlat large.
Women empowerment will lead to economic benefitd amduction of corruption and domestic violence ahhivill

ultimately lead to national development.

There are different Acts passed by Parliament @eioto empower women with legal rights. Some ofAbts are
Immoral Traffic (Prevention) Act-1956, Dowry Proftibn Act-1961, Maternity Benefit Act-1961, Medicrmination of
Pregnancy Act-1971, Equal Remuneration Act-1976mm@dasion of Sati (Prevention) Act-1987, Pre-Coniept&
Pre-Natal Diagnostic Techniques (Regulation andvétriéon of Misuse) Act-1994, Prohibition of Child dvtiage
Act-2006, Sexual Harassment of Women at Work Pl@@eevention, Protection and) Act-2013, Juveniletidas
(Care and Protection of Children) Bill, 2015 ettorder to bring women empowerment in Indian sgdetreality there is
need to change the old mind set and eliminatelltpesictices against women which is prevalent identlbminated system

of society.

The aim of skill development in case of women i$ only to prepare them for jobs but also to imprake

performance of women workers by enhancing the tyuafi work in which they are engaged. Learning dablousiness
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skills as well as health management skills, denisi@king, self confidence or conflict managemenbmagnvarious other
things like new products and marketing can makegadifference for many of rural poor particularlyomen folk.
Thus skill development is key to improve househptdductivity, employability and income earning oppaities for

women. It also enhance food security and promates@mentally sustainable rural development aneliliood.
NEED OF THE STUDY
Women often have different training needs than fimked to domestic work and care responsibilities:

* In male dominated trading system, women make Isssofi formal and informal apprenticeship systemnwno

also receive less basic education and training tiiam because of which they lay behind.

 Due to some social norms, cultural and economicsttaims women are restricted for training and eotino

activities.

Hence there is need of sustainable skill developmpegramme which would aim to take on broad botimen’s
as well as men’s concerns and experiences, bunitieive taken can’t be assumed to be same foin bten and women,

as they face very different social and economicueitstances in IndiaR@makrishna and Sudhakar, 201%

CASE STUDIES

Mohammad Badruzzaman Bhuiyan and Rubab Abdullah (207) studied women empowerment through
entrepreneurship development in Bangladesh andiubed that in to improve skills of women entreprnaseabout one

fifth of the investment of all banks and finandiadtitutions should be provided.

Sathiabama (2010)highlighted the empowerment of rural women throeglkrepreneurship and the advantages
of entrepreneurship among the rural women. It wascluded that the economic empowerment of womentded

development of family and community and the san@ased by a collective Micro Entrepreneurship amiil Nadu.

Esther Duflo (2011) observed that empowering women through skill ingproent will lead to economic

development, these two are directly correlated.

Palaneeswari and Sasikala (20123)bserved society should have positive attitudeato women and should be

considered as positive doer and achiever.
SKILL DEVELOPMENT POLICIES FOR WOMEN EMPOWERMENT

To address the specific needs of both rural wormmh men different skill development policies shotld

implemented:

e Targeted gender responsive education and trairinagegy should be there. Clear objectives shoulddieand
there should be proper collection of sex disaggeehatatistics and qualitative data on rural artthnrwomen

and men education and skill training to evaluagepfogress.

» Gender responsive learning environment should lviged by including safe school facilities and prop

separate sanitation facilities. There should b@@rdime table and curriculum responding to ruealities.

» There should be different scholarships in orderemeourage girls to study technical subjects. Empkyt
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opportunities to trainees after the completiorraining will attract the women and girls to takaiting.

Number of women trainers and agricultural extensionkers should be increased so that rural womaracaess

formal and non formal vocational training in bettey.

In the present scenario of digital India, more klemge about accessing science and technology ediucaid
ICTs such as mobile phones, computer, internelfitiesishould be provided so that they can getiguatiucation

and training such as distance learning.

Efforts on providing combine technical entrepreséip training inorder to support women'’s self emyphent.
Women should be given knowledge about businesdjtaesaving programs, product design and theyishbe

guided how to link to new markets especially vathain.
Some of the efforts made for women in skill devetgmt both on international and national scale:

In Burkina Faso, the BRIGHT project (Burkinabé Rasge to Improve Girls Chances to Succeed) implesdent
by Plan International in 2005-2008 to increase kemeat, retention and graduation rates among gmieugh

supportive learning environments and child friencgssrooms.

In Cambodia, the Ministry of Education, Youth arqb8s, supported by UNICEF, in the mid 2000s, lduautthe
‘Child-Friendly Schools Initiative’ to promote geredequality.

In Asia and Africa, TREE (Training for Rural EconmnrEmpowerment) which is an ILO community-based

training programme is established to provide emplent to disadvantaged women by skill development.

In India Deen Dayal Upadhyay Kaushalya Vikas YojafiZDU-KVY) concentrates on providing skill

development to poor women and making them readgditiing employment in different sectors.

Another programme called, STEP (Support to Trginand Employment Programme for Women) which
focusses on women empowerment by providing skilletigpment training and grants during training perio
Amongst the states, Manipur received the maximumdiftg under the scheme, followed by Madhya Pradesh

Assam. A total of 24,037 women beneficiaries hasenbimpacted under the scheme.

CHALLENGES

The aim of skill development, particularly in casfewomen, is not merely to prepare them for johs, ddso to

improve the performance of women workers by enhmncihe quality of work in which they are engaged

(Nikita and Tauffiqu, 2015). A few of the major challenges, which need todulelressed for building a conducive

ecosystem, of skill development for the women wor&é are

The large number of women who need to be traineckesturrently only 2% of the female workforce isnfially

trained.
Inadequacies in the quality and relevance of TVttHnical and vocational employment training inid)d
Inadequate Infrastructure, acute shortage of tdaim@men workers, poor quality of training.

Lack of mechanisms to judge and certify quality.
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* Inequity in access to TVET for women.
» Low level of education of potential women trainétesst limits training of women in the formal sector.
» Lack of recognition of prior learning of potentimbmen trainees.
* Relatively high opportunity cost of learning invetifor training women.
CONCLUSIONS

Empowerment of women is necessary for socio-econatavelopmentlincreasing literacy rate among women
helps in better development of childréhwomen are given the opportunities they can exiscemselvesGender equality
has to be established as a crosscutting issugeemational developmentany private sector actors have placed working
with women as core objective of their business @mporate social responsibilities. Since girls aminen represent 50%
of the world population, enabling them to partitégpan their locakconomics help broaden the employment pool. Itaf w

said byBringham Young, “You educate a man; you educate a man. You educatenan; you educate a generatfon
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